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@ GOVERNMENT OF ORISSA

AGRICULTURE & CO-OPERATION DEPARTMENT
NOTIFICATION
The 20th Muy 1980

5. R. O, No, 622/80—1In exercise of the powers conferred by the proviso to Article 309 of the Constitu-
tion of India, the Governor of Orissa is pleased to make the following Rules, resulating the method of
recruitment and conditions of service of persons appoinled Lo the posts in the Orissa Agricultaral Overseers
Service, namely:—

I PRELIMINARY

1. Short title and commencement—(1) These rtules may be called the Orissa Agricultural Overseers
(Recruitment and Conditions of Service) Rules, 1980;
(2) They shall come into force on the date of their pyblication in the Official Gazette.

2. Repeal and Savings—The provisions of the Subordinate Agricultural Service of Orissa Rules, 1973
80 far as they correspond to  the subject-matter or any of the provisions of these rules are hereby
repealed

Provided that save as otherwise specified in these rules, any order made or action taken under the rules
s0 repealed shall be deemed fo have been made or taken unde the corresponding provisions of these
rules.

3. Definitions—TIn these rules, unless the context otherwise requires—
(a) **Board™ means the Selection Board constituted in pursuauce of sub-rule (1) of Rule 10 ;
(b) “Cudre’ means the cadre of Agricultural Overscors ;
(¢) “Dircctor™ means the Director of Agricullure and Food Production, Orissa ;
(d) “Government” means the Government of Orissa ; =
(e) ““Schedule” nfeans a Schedule appended to these Rules ; =5

(/) “Scheduled €astes” shall have refcrence to the Scheduled Castes spetified in the Constitution
‘(_Sehednbd Castes) Order, 1950 made under Article 341 of the Conslitutionsof India and as amended
rom time to 1ime ; -

(g) “Scheduled Tribes” shall have freference to the Scheduled Tribes specified in the Constitution
(Scheduled Tribes) Order, 1950 made under Article 342 of the Constitution of India and as
amended from time to time ; and

(h) “*Year” means a calendar year,
4. Constitution of the cadre—The cadre shall comprise of the posts listed in Schedule I :

Provided that the Government may from time to time order the inclusion in, or exclusion from. the
cadre such posis as carry equal scales of pay and involve, in their opinion, comparable duties apnd
responsibilities.
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II. RECRUITMENT TO THE CADRE

5. Methods of Reeruitment—(1) Recruitment to the cadre shall be made by the following rnethudﬂ
namely :(—

(a) direct recruitment in accordance with Rules 6 to 11, and

(&) promotion from amongst Village Agricultural Workers in accordance with the Rules 15 to 19.

(2) The Governmient, shall, as far as may be, fillup twenly por cent of the vacancies arising in a year
after these rules come into foree, by direct recruitment and cighty per cent of vacancies by promotion.

(3) If a suflicicnt number of candidates is not availible for direct recruitment, the unfilled vacancies
shall be carricd forward to the next year and shall be filled up by dircel recruitment along with the
vacancies to be filled up by dircct recruitment in that particuli year. 10 however, a sufficient number
of candidates is not available for filling up the vacaneies carric | forward and (e vicancies: of that particular
year, the candidates selected for direct recruitment shall first be shown against the e¢arried  forward  vacancies
and the unfilled vacancics out of (he total vacancies shall be carrcid forward for the next year. The
vacancies left unfilled and carried over in the direct recruitment quota however, may be filled up purely on
provisional basis by way of ad fioc promotions to be terminated on availability of direel recruits as per the
procedure laid down in the Rules i 1o 13. Provided that no ad five appointments shall be made against the
reserved vacancics by general candidales.

(4) Period of scrvice during ad fioc appointment of the promotees will not count towards seniority in the
cadre.

6. Direct Recruitmont fo the cadre—(1) An examination for direct recrutment under Clause () of
Rule 5 shall be held at such intervals as the Director may, having regard to the Ikely number of vacancies in
any year, determine.

(2) The said examination shall be conducted in the manner indicated in Schedule II.

7. Conditions of eligibility for direct recuritment—(1) In order to be eligible for appointment to the cadre

by direct recruitmient, a candidate must fylﬁl the following conditions, namely:— =

(@) He must be a citizen of india_or be a repatriate from Burma/3r: Lanka who has migrated ir) Indig

on or alter the 1st day ol March, 1966 or 1st day of November, 1964 as the case may be : .-

Provided that the cligibility of pcrs?‘ps other than citizens of India shall cease on such date as the
Government may by order appoint in that behalf,

‘e

(b) He is uble to speak, read and write Oriya and has passed cither the Class VII cxamination with
Oriya as a subjegt or an cxamination conducted by the competent authority under the Education
Department to cxamine the proficiency of persons in the Oriya language.

(¢) He is under twenty-cight years and over twenty-onz years of age on the Ist day of August of the
year in which applications are invited:

Provided that the maximum age-limit may be relaxed by five years in respect of candidates belonging to
the Scheduled Castes and the Scheduled Tribes and to such extent in respect of candidates of such cther
categories as the Government may be general or special order specify from time to time.

(d) He must have a Bachelor’s Degree in Agriculture or a degree recognized by the Government as
equivalent thereto.

(¢) He must be of good character and shall submit along with his application Gertificates of good
character from:—

(i) a teacher of the Institution, in which he last studied; and

(i) two respectable persons (not heiu-g his relatives), who are well acquainted “with him in private
life and are unconnected with his College or University career.

Note—The candidate shall furnish with his application copies of certificates of his academic qualifica-
tions beginning with and including the High School Certificate or equivalent examination (and where he did

not have Oriya s a subject of examination in the High School Certificate Examination, the certificate of hy §

passing the Class VII examination with Oriya as a subject) and of good character and mark list of his
Bachelor’s Degree examination. The copies must be attested by a Gazetted Officer. The candidate shall

have to produce the originals of these certificates at the time of the examinations failing which he shall bo . i

disqualified.




(/) Me must be of sound health, good physique and aclive habits and free from organic defeots,
- physical and mental infirmity and shall be required to produce a certificate of fitness from the
& Chiel District Medical Officer or a Medical Oflicer of equivalent rank.

(2) A person already in the service of the GOyernmcni_Sllall be eligible to compete in the examination
wibject Lo his being within the preseribed age-limits and being otherwise eligible and subject further to the
condition that his application is received through proper chanunel within such time as may be determined
hy the Director:

Provided that the Director may entertain advance copics of applications on the condition that original
copies logether with “no opjection™ certificates from the competent authority are received within such time
ay may be fixed by the Director.

'rovided further that it shall not be necessary for a person already employed under the Department
ol Apriculture to submit application through proper channel or furnish a *no objection certificate™.

(3) The application shall be submitted in the form set forth in Schedule I11:

Provided that the Director may entertain an application submitted otherwise than in the formset forth

in Schiedule T but the candidate shell submit within such time as he may fix zn application in the said
Forn.

8. Disqualification—(1) A candidate shall be considered to be ineligible for selection, if—
{a) There is an attempt on his part to obtain support for his candidature, or

(h) he has not paid except where the Government by oder have reduced or waived it, a non-refundable
application fec of rupees five (Rupee one and paise tweniy-five only if the candidate belongs to

any of ths Scheduled Cesies or Scheduled Tribes .
Nori—The fee referred to in Clause (b) of Sub-rule (1) shall be deposited in a Government Treasury
or Sub-Tpeasury under such head of account as may be indicated in the advertisement inviting application.

| Tho treasary challan in respect of the application fec shall be enclosed to the application of the candidate.
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(2} The decision of the Board as to the eligibility or otherwise of a candidate shall be final
(3) No person who—
(#1) has more than one wifs living, or

(h) béing o woman candidate, has already married a perscn who has more then one wife living at the
time ol such marriags, shali be eligible for appointment :
Provided that the Goyernment may, if satisfied that there are special reasons for doing so, cxe?ﬁ‘pt any
person from the op2ration of this sub-rule. 3
\ 9. Admission to the Examination—(1) A candidate found cligible by the Board “to appear at the
! examination shall receive ifom the Sccretary to the said Board a oertlﬂcatc_for admission to the said
| exuminution along with ap intimation as to the date und place of the examinatiof.
] (2) The cectificate of admission shall be produced by the candidate before appearing for the
| examination, e »
‘_ 10. Constitution of a Selection Board—(1) The Government shall constitute a  Selzction Board
comprising the Director, two officers of or aboye the rank of Depuly Director of Agriculture nominated by the
Government  and the Joint Director of Agriculture in charge of Administration.

(2) The Director shall be the Chairman of the Board and the Joint Director of Agriculture in
churge of Administration shall pe the Secretury thereof.

(3) The tenure of membership of the officers nominated by the Government shall be as may be
determined by the Government from time to time.

1. List of candidates - (1) The toard shall conduct examination and forward to the Director a
list arrunged in order of merit of those candidates who have qualified by such minimum standard
of suitability as the Board may fix including the candidates belonging to the Scheduled Castes and
Soheduled Tribes who satisfy the said minimum standard.

(2) If two or more candidates obtain equal marks, the order of merit shall be determined in
necordance with the higher marks secured in the Bachelor’s degree examination
[ (%) The list referred to in subsrulz (1) shall be published in the office of the Director and shall
nlio be forwarded to the Government for their information.

(4) The list shall ordinarily be in force for a period of one year from the date of publication

12. Appointment of selected candidates—.:) The candidates shall, in order in which their names appear

{n the _Iist roferred to in Rule 11, be appointed in the cadre by the Director subject to availability of the
*‘;ICaIw!L‘S.

(2) Notwithstanding anything contained in these Rules, vacancies shall be rteserved in direct recruit-
ment and promotion in favour of candidates belonging to the Scheduled Castes and Scheduled Tribes and
Mall be filled up in the manner prescribed in the Orissa Reservation of Vacancies in Posts aud Services (for
jcheduled Castes and Scheduled Tribes) Act, 1975 and Rules made thereunder.
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of impcrsonation or of submitting Fabricated document ot ommmciin il dy v Chnpercd will
of muku_v_.: statements which are incorrect or false or of suppicame wateal olormation or ,f wiliig
atlempting to use unfa'r means in the examination or oili (wee 1 watbige b any other Weegolod o)
improper means for obtaining admission to the examiniation ol it i e oblain Support i e
favour by any means may, in addition to rendering Dol o oy lability, he o debarred el
permanently or for a specified period.

(a) by the Bourd from admission o any examinabion o app e o any mderview hell by (e

Board for selection of candidates; and
(b) by the Gavernment from employment under (he i i

14. Inclusion in the ist mn[fers no right to appoitient Ve nclowion ol w0 candidate’s name in 1o
list referred to in Rule 11 sball confer no right to apposntuwwat wilews g | hiecton is sutisfied after such
enquiry as may be considered necessory that the candulote o aitghle o ull 1 ety Far appointment,

15. Meeting of the Selection Board for promotion Ul Soleotion Wonedd voatifuted under rule 10 shail
ordinarily meet belore the 15th day of August each yeur to piotine e st of ollivers suitable for promotion
to the cadre under these rules.

13. Penalties for misrepresentation or fraud—A candidiito who v or Livs Taan sl el I e Mo ."%

16. Conditions of eligibility for promotion—No Village Agviouliuinl Wiikars  ahall be considered for
promotion to the cadre unless he—

(@) has rendered service in the said post for at leaul wis yewin, wid
(b) has undergone such training and has passed such depnebmenial oxaniination as may be prescribed
by the Government in that behalf.

17. Preparation of a list of Village Agricultural Workors  fir suivsbdiration for  promotion—(1) The
Director shall cause to be prepared a list of Village Apricultieal Winkers #ligihle for prometion according
to rule 16 arranged in order oflihcir seniordy infer se anad contiinbig tieli Hanes il particulars of service
which shall be accompanied with their up-to-date cluvacter ol
. (2 The list shall ordinarily contain momes uubeting  Iwo tlmes of the number of
vacancies set apart for being filled up by Village Apricwlinal Warkeiw and ahiall be ed in the form
set forth in Schedule * IV.

18. Consideration by Selection Soard—£1) The  Board shall gonstday the ngmes of persons includegd in
the list prepared in pursuance of sub-rule (13 of rule 17 as well is Higlt ehgracter tolls and shall  draw up a list
of candidates arranged in order of merit with due regand to senloglty, 55

(2) The list shall ordinasily be in fore@for one year from (e uald of 118 Jpreparntion: =

Provided that the Dirccior may at ang time for a peave lapsg (0 1he gonduct or deterioration ine the
standard of perlformance of the duties on the part of any peesen Wnoludid 10 e Hst remove the name of “such
person from that list.

19, Appomiment of candidates on promotion—"The list ey
forwarded (o the Direcior, who shall, against the v ien el Wi | f|
year, appoint person in the opder in which their name ocong Iy Uy bl lal,

20. Probation and Probationers—(1) Every person appolotod (0 il ugi Il{ olther method of recruitment
shall be on probation which shall be for two yeurs fram the dite lye Setilh ¥ Jol the post: -

Provided that the Dircctor may extend the period of probatian li ALy pade or aloss of cases.

(2) A probationer shall undergo such training and aladl poasn suvl gRRMInALUO00 as the Government may
from time to time prescribe.

(3) If the Director is satisficd cither in the coure of e ot ot #l the ond of the extended period
thereof that an officer’s eontinuance in the cadre wauld pot Lo Iy yi lln Iitwiest, hie may order the termina-
tion of the probation whereupon the person concerned il I} aplalnted uough direet recruitment be
deemed to have been discharged from the cadre servico and, il aptpolinted gy promation, be deemed to haye
been reverted to his parent post.

1' !mmmn--c of rule 18 shall be
Wity flled up by promotion in that

Explanation—The Director shall be the sole judue of n probutioner'y e consistent with public
interest. .

21. Seniority—The seniority of officers appointed (o the cadre In uty yeul ahall be rogutated in the following
manoer, namely: — F

(a) Officers appointed by direct recruitmaznt in o puctioular youf I rummm of clyuse (a) of sub-rulg
(1) of rule 5 shall be ranked inter se in the order fn whiah thelf hgmes ae artaonged undor rule 11
by the Board.

(b) Officers appoinied by promotion in a particubine year b puisydned ol elaise (0 of subsrulo ISI) 0
rule 5 shall be rankefrin the order in which theli vmgon #ig artinged wnder rule 18 by the Toard
and

() as between officers referred to in clause-(a) and those rolerred ta () eliiise (0 the former whall
block be junior to the latter in that year.
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° UL MISCELLANEOUS
L Fubliontivn of Gradation Lot~ 1he Direct e
geadation Mt ol oflicer i the caidve n sieh Torm
1V Helavetinn -~ Wlhise the Governe
they iy, by opder, Lonocea,

shall publish  atintervals not exceeding three vears a
s the Government may determine.

e ol the opinion that it is necessary or expedient so to do
s Lo b recorded i writing, relay any of

the provisions of these rulesin
respect of wny whiss o VIEEory ol Persons of posts,
M tvrpention - any question arises relting (o e interpretation of these rules, the same shall be
referved b the Chavermment for dectsion,

SCHEDULE |

( See Ruy 4)
Agriculluial Oversecr
Plant Protection Assistant
Field Assistant
Laboratory Assistant
Water Management Assistant
0. Junior Research Assistant
Surveyo
4. Chemical Assistant

SCHEDULE 11
[See Sun-rues (2) or RuLe 6]

I The eNamination for direct recruitment to the cadre shall carry 60 marks. These maiks shali be
awarded an lollowis

-3

el — se—— : - - —_—
Exumination Class/Divigion *
- ks I?f_ .
7z i) (2) 3 4)
High School Certifignme or equivalent Examination 5 6 4 2
Tntermadinte ar aqulvaleng Fxamination o 8 fp 4
B. So. (Agtloulture) Hxanrination = 10 8 4

eckoned in terms of grade points, the
between grade points and Class/Division, if necessary in

*Whare 4 oandidate’s performance in the examination is r
Director shnll work out the equivalence
vomultation with University concerned,

2. Tno Board may awird up to 2 marks to a candidato who has acquired any other diploma/degree in any
branch of agrloultueal solence. A maximum of 4 marks may also be awarded over and above the marks
indicated ubove [or the B, S¢. (Agriculture) Examination s

o aslo give weightage to candidates who have
secured more marks thun others who have secured the samne Class/Division.

3. A maximum of 5 marks shall be awarded foy profigiency in extra curricular activities.

4. There shall be u vive voce test for candidutes. The viva voce test shall carry 25 marks,

5. The viva voce test shall be directed towirds an assessment of the candidate’s knowledge of the
subject-matter, intelligence, alertness of the mind, citpacity for expression, personality and potentinl for
development.

6. The Selection Board shall be competent to deduct up to 5 marks from the marks obtained by the
candidate in the course of examination if his knowledge of the subject-

il matter is found superficial or his
conduct in the course of the viva voce test is indecorous.
SCHEDULE TIIT

(See Sru-rULE 3 oF RULE 7)
To

The Director of  Agriculture and Food Production, Orissa, Bhubaneswar
SupiEcT—Direct Recruitment to the Cadre of the Agricyltural Overseers— Application for admission to
the examination.

SIR,

1 beg to submit herewith an application for admission to the examination for direct recruitment to the
aforesaid cadre for the year. ...
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I am furnishing below the required information in respect of my candidatyre—

(1) Nume (Surpame first)

(2) Date of birth

(3) Permanent home address

(4) Nationulity

(5) Father’s name and cceupation o

(6) Whether belonging to a  Scheduled
Tribe/Caste.
(Specify the Tribe/Caste)

(1) Whether a refugee from the former East
Pakistan on or after 1st January 1964.

(8) Whether a repatriate from Burma/Sri Lanka
0191 or after Ist June 1963/lst Novemper
1964.

(9) Last examination passed with Oriya asa
subject (if the candidate has passed exa-
mination conducted by the Fducation Depar-
tment to test the proficiency in the Oriya
language, the information should be furni-
shed against this column).

(10) Particulars of academic attainments (copies
of certificates and mark lists attested by a
Gazetted Officer should be enclosed).

Examination Division|Class obtained
High School Certificate or equivalent cxamination
Intermediate or cquivalent examination 2 -

Bachelor of Science (Agriculture)
Any other examination. z

"

M

(11) Particulars of extra curricular activfties

(12) Names and addresses of persons who have
1ssued certificates of good character to the
candidate.

(13) Address 1o which communications

regarding admission to the examination
may be sent.

I have deposited ———— towards the application fe: and the relevant tregsury chalan is  enclosed
25
herewith.
Date- el Signature of the candidate

(The candidates should, in their own interest, send the applications by registered post with acknowled- 3
gement due). E

SCHEDULE 1V
| See Sus-RULE (2) oF RULE 17 |

Serial Name of Village Date of  Length of service Particulars of Academic Remarkn
No. Agricultural birth as Village inservice qualification |
Worker Agricultural training
Worker received
(1 ) (3) (4) ) ©) (7

[ No. 20842-A. C. | !

By order of the Governor

M. P. MODI

Secretary to Governmonl

OGP—MP -T (Agril. & Co-op.) 3—1,000—4-6-1980 ;




